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5 July 2005

Update: 4 May 2006
Briefing n°18 

Communication from the Commission [Com(2005) 224 Final] on
“Non-discrimination and equal opportunities for all
– A Framework Strategy”
English version: http://www.europa.eu.int/comm/employment_social/fundamental_rights/pdf/ey07/com07_en.pdf 

French version: http://www.europa.eu.int/comm/employment_social/fundamental_rights/pdf/ey07/com07_fr.pdf 

Other languages:

http://www.europa.eu.int/comm/employment_social/fundamental_rights/spot/july05_en.htm 
Background information

The Communication serves as the Commission’s response to the Green Paper on Equality and non-discrimination in an enlarged EU (May 2004) and the consultation last summer.  

After consultation with its members, the Social Platform submitted a written response to the Green Paper on Equality and non-discrimination in an enlarged EU in August 2004.  Many members of the Platform submitted their own responses directly to the Commission.  

Click here for the Platform’s page on the Green Paper on Equality and non-discrimination in an enlarged EU that includes:

· SP briefing on the Green Paper on Equality and non-discrimination in an enlarged EU
· SP response to the Green Paper (available in English and French)
· Letters to the European Commission’s anti-discrimination unit and to the President of the European Commission.
For the European Commission pages on the GREEN PAPER - Equality and non-discrimination in an enlarged European Union (June 2004): http://www.europa.eu.int/comm/employment_social/fundamental_rights/policy/aneval/green_en.htm 

Interview with European Commission head of unit for anti-discrimination Barbara Nolan about the Communication:
http://www.europa.eu.int/comm/employment_social/fundamental_rights/spot/july05_en.htm 

Summary

Aim

The aim of the Communication is to list the actions that the Commission plans to undertake as part of its new framework strategy on equal opportunities and non-discrimination.  The Commission states that it recognises the positive duty for the EU, which ‘should reinforce its efforts to promote equal opportunities for all, in order to tackle the structural barriers faced by migrants, ethnic minorities, the disabled, older and younger workers and other vulnerable groups.’

Structure

This very short Communication begins with an introduction of the Policy Context for the fight against discrimination and the promotion of equal opportunities.  

The second section is entitled: Responding to the Concerns of Stakeholders – Outcome of the Green Paper Consultation Equality and Non-discrimination in an Enlarged EU (May 2004), in which the Communication outlines the results of the consultation and indicates how these contributions have influenced the framework strategy.  

Three areas are highlighted as priorities for funding: information and awareness raising, analysis and monitoring of the impact of anti-discrimination legislation, and networking between groups involved in the fight against discrimination.

The Communication also outlines the Commission’s suggestions for the Fundamental Rights Agency
.

Actions

The bulk of the Communication outlines the Commission’s Framework Strategy for Non-Discrimination and Equal Opportunities by listing a series of actions, some of which are already underway.  

We have included the list of actions along with links to key sources for further information, details, etc.  The Social Platform will follow these actions closely and update this document as more information becomes available.  Should members have other information to contribute, please send it to samara.jones@social.platform.org
The Commission’s framework strategy is based on the following proposed actions.  We have listed these actions under the headings found in the Communication and have included extra information where available.  

Many of these actions are relevant for NGOs working on anti-discrimination issues and Platform members are in a good position to become involved.   

	Actions proposed in COM(2005) 224 Final 

Non-discrimination and equal opportunities for all – A framework strategy”



	As stated in the Communication
	Additional information or Social Platform action

	Ensuring effective legal protection against discrimination

	Annual comprehensive report on national implementation measures transposing the provisions of Directives 2000/43/EC and 2000/78/EC


	Produced by the Legal Experts Group – coordinated by MPG: 
http://www.migpolgroup.com/documents/3169.html 

	Publication in early 2006 of Commission reports to Council and Parliament analysing the state of transposition of Directives 2000/43/EC and 2000/78/EC


	Forthcoming
Reports on Race Directive to be published in June

Reports on Employment Directive by end of 2006?

	EU funding for accompanying measures through the Community action programme to combat discrimination and after 2007 through PROGRESS


	Click here to read about the Calls for tender published in April 2006:
1. VT/2006/008  - Study on a conceptual framework for the purpose of measuring progress in combating discrimination and promoting equality - Deadline for sending offers: 12.06.2006

2. VT/2006/009 - Anti-discrimination and diversity training - Deadline for sending offers: 26.06.2006

3. VT/2006/010 - Study on multiple discrimination in the European Union - Deadline for sending offers: 26.06.2006



	Assessing the need for further action to complement the current legal framework

	Feasibility study concerning possible new initiatives to complement the current legal framework
	Mapping study on existing national legislative measures and their impact in tackling discrimination - outside the field of employment and occupation - on the grounds of sex, religion or belief, disability, age and sexual orientation 

- looking at impact assessments as well

Process: 

- Call for tender VT/2005/003, published in March 2005 and closed on 10 May 2005
- MPG and Human Consultancy awarded the contract
- Results to be delivered to the Commission at the end of 2006 

- At the end of 2006, the Commission will do an internal feasibility study about the possibility of European anti-discrimination legislation in goods, facilities and services.

- At the end of 2006, early 2007, the European Commission will publish its proposals for new legislative action.



	Mainstreaming non-discrimination and equal opportunities for all

	Development of tools to promote mainstreaming of non-discrimination and equal opportunities for all in relevant EU policies
	· Contract awarded in summer 2005 to Centre for Strategy and Evaluation Services (CSES)
Contacts: Mark Whittle – mwhittle@cses.co.uk 
Had contacted some networks for information; has drafted a pilot survey, and might organize a meeting with NGOs in summer 2006



	Biennial reports on the situation of people with disabilities – first report 2005


	

	Promoting and learning from innovation and good practice

	Independent evaluation of the Community action programme to combat discrimination (2006)


	· On-going evaluation by Ernst and Young
· Final report expected in September 2006
· Click here for evaluations published on the Anti-discrimination unit’s web site

	Publication of Handbook on the collection of data related to discrimination (2006)


	· Project coordinated by Timo Makkonen working with the Finnish government and the Commission.  (timo.makkonen@mol.fi) 
· The Social Platform met with Timo Makkonen on 4 May 2006; he invited organisations to contribute their thoughts and comments on data collection and anti-discrimination. 
· Draft version of report to be circulated in September 2006

· Final version to be published in November 2006



	Raising awareness and cooperating with stakeholders

	European Year of Equal Opportunities for All (2007) 


	· Click here for the Social Platform’s Process Tracker on the European Year of Equal Opportunities for All (2007)
· A special email address has been created for questions about the European Year: empl-year2007@cec.eu.int 


	Annual, High-Level Equality Summit bringing together key stakeholders


	· To be linked with the launch of the European Year and held in Berlin on 29 – 30 January 2007
· Ministers, ministries, civil society, social partners, national implementing bodies (for the European Year), etc. to be involved

· Contact Catherine Magnant (Catherine.magnant@cec.eu.int) for more information. 


	A special effort to tackle discrimination and social exclusion faced by disadvantaged ethnic minorities

	High-Level Advisory Group on Social and Labour Market Integration of Disadvantaged Ethnic Minorities


	· Group has met twice and is drafting the terms of reference for a study it will commission.  
· Will report by end 2007 with policy recommendations on how the EU can develop a coherent and effective approach to the problems of social and labour market exclusion for disadvantaged minorities.

Members:
Prof. Rita Süssmuth (President) – Germany - Former President of the German Federal Parliament & Former Federal Minister for Family Affairs, Women, Youth and Health

Andrzej Mirga - Poland - Former President, Council of Europe Specialist Group on Roma

Tarja Summa - Finland - Former Ombudsperson for Refugees

Ilze Brands Kehris – Latvia - Director, Centre for Human Rights & Ethnic Studies

Lee Jasper - UK - Mayor of London’s Director for Equalities

Louis Schweitzer – France - President, Haute Autorité de Lutte contre les Discriminations, former PDG of Renault

Bashy Quraishy – Denmark - President, European Network Against Racism

José Manuel Fresno – Spain - Executive director, Luis Vives Foundation

Jarmila Balážová - Czech Republic - Roma journalist and broadcaster

István Sérto-Radics – Hungary - Mayor of Uszka, Member of the Committee of the Regions
· Article about High Level Group in: Your Rights in Europe newsletter (p. 4)

	Enlargement, relations with third countries and international cooperation

	Promotion of non-discrimination and equal opportunities for all in the context of enlargement, as well as relations with third countries


	

	Cooperation with international organisations, with a view to ensuring coherence, complementarity and a clear division of labour


	


Other relevant information and links

( European Anti-Discrimination Law Review – April 2006
� Published in a separate Communication on 1 July 2005 - � HYPERLINK "http://www.socialplatform.org/module/FileLib/COM_fundamental_rights_june_2005EN.pdf" ��Proposal for a COUNCIL REGULATION establishing a European Agency for Fundamental Rights - presented by the COMMISSION�
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